
Dr. Sabina Burton's rebuttal to Dean Throop's Letter ofDirection

Dean Throop's letterofdirection is instandard font and Dr. Burton 's rebuttal is in

underlined italics.

October 28, 2014

Dr. SabinaBurton

Dear Dr. Burton:

I am writing this Letter ofDirection in response to some ofyour recent activities in which
you havedisplayedunprofessional and concerning interactions with your campus

colleagues. In this Letter, I willdescribe some of thespecific incidents that havecaused
me concem and give you directionsabout myexpectations for your future behavior.

The following is asummaryof the most serious incidents that have led to this letter:

1. I have received dozens ofyouremailssince May 2014 in which you have made serious

accusationsagainstDr. Dalecki and haveclaimedthat he has abused you. Each time you
have failed to supportyour allegations with factual basis.

This would have beendisturbingeven ifyou only sent the email to Dr. Dalecki himselfor
to me, but at times you have sent them out to your entiredepartmentor to the Provost and
Chancellor,such as the email ofOctober 2, at 8:40 PM . It is entirely inappropriate for

you to engage in this public and unsubstantiated campaign against Dr. Dalecki.

On Nov 3, 2014 I sent an email to Dean Throop saying: "In your letter ofdirection you
referencedan 'emailofOctober 2, at 8:40PM.' Idon't have such email in my gentfolder.
Please send me a copyofthe email in question." Dean Throop's response was "You are
incqrrect. There is no referenceto an Oct. 2, 2014email in my letter ofdirection."
(exhibit551-c)

I lçoked for the emailIsent to the Chancelloron Oct 2, 2014 but it has disappeared

from myaccount. Fortynately I have a copy ofit. Ihave also noticedthat other
importantemails, such as (exhibit551-b), havedisappearedfrqm myaccountas well.
So, it seems that someone is going through my emailaccountandsystematicallydeleting
incriminatingfiles. Dean Thro9p'q dqnial ofthe existence ofan emailthat thq
reprimanded me for is an indicationofcover up.

Dean Throop appointed Dr. Dalecki as interim chair ofthe CJdepartment in violation of
policy. (exhibits$32, 503, ZZA-1)
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Iasked fçr a grievance againstDr. Dalecki onAug 27, 2014. Iasked for an investigation

into Dr. Dalecki'sactions on Oct 2, 2014 at$:41 PM(exhibit551-a) and Iwas refused
(exhibit551-b), Qn Oct 11, 2014 Iexpressed to the Chancellor, the Provostand tg the

vrievance committee chair, Dr. Fairchild my desire to have the grievance hearing "as

soon as pqqsible" (exhibit551-b). Dean Throop's letter ofdirection ççmes two months

aftermy initial request for grievance hearing with no date for the hearineon the

calendarandng prospect ofeverhavine the hearine. Iwas not able to "supportmy

allegationswith factual basis" because the prgperforumqfor presentingmy evidence
have been unfairly denied me.

2. You wrote an inflanunatory email on June 6, 2014 at 10:45 PM to the entire Criminal
Justice Department accusing recently resignedcolleagues ofunethicalbehaviorand

threatened to ask the WisconsinAttorneyGeneral to investigatewhat you claim-
withoutsupporting information-is a conspiracy.

Ibelieve Dean Thrççp is referring 19 an email Isent on June 5, 2014 at 10:45, notJune

6, 2014 at 10:45 PM (exhibit571bl. TheAmericanAssociation of(Iniversity
Professors'(AAUP|StatementofEthics says: "When ççnsidering the interruption or
terminatiqn oftheirserviçe, professorsrecognize the effectoftheir decision upon the

program ofthe institution and give due notice oftheir intentions" (exhihit553). The two
departine facultymembers, by elvine short nçtice, exhibited "unethical" behavior

accçrding to theAAUP's Statement ofE(hics. Iaccuratelyclassify theirbehavioras

"unethical." People who behave unethicallyare "unprofessional."

All it takes to mpke aconspiracy is for two people to conspire to do somethinewrong.
I'm sureDutelleandJohnson, who were closefriends,discussedtheir plans to leave on

short notice, although Ido nothave proof SinceIdidnot have proofoftheirconspiring
Ididnçt "claim" thatDutellq andJ9hnson conspired but insteadI wrote that it "qqqms

like a conspirççy." Dean Throop intentignallymisconstruedmystatement.

Dean Throopfeels it is acceptable for her to call me "unprofessional"numerous times in

an ofßcial reprimand for no goodreason but she reprimandsme for callingDutelle and
Johnsonunprofessionalwhen they do something that is, according to the AAUP's
Statement nfEthics, unethical. Dean Throopapplies farhigherstandards to me than to
herself
Idid not threaten to ask the WisconsinAttorneyGeneral to investigate. Iwrote "I think
the Attgrney's General oflice wouldbe a goodinstitution to look into thismeqs."An in
depth investigation iswarrantedandshouldbe conduc(qd Dqan Thrçop intentionally

misconstruedmy statement.

It wouldnot be wrong for somegnq, like me, to request aninvestigation. Falling to

provide a requestedinvestigatiçnmay violate policyand/or law.
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You also threatened to involve students in yourcampaign. It is entirely inappropriate for

you to make unsubstantiated and inaccurate claims ofunethical behavioragainst people

and it is particularlywrong and disturbing that you might involve students in your
personal campaigns.

Idid not threaten to include students in any "campaign." Isaid that Iwould tellstudents
the truth. Iam anacademicadvisor for 70 4tudents. Iwill not lie to them. I tell them the

truth. That'qwhat I do. Iwrote: "Iplan to tell students the truth about what's been

happening in the department." By thisstatementImeant that Iwouldexplain the

repqrcuqsionsofthe FIprogram's problems, options going forward in the curriculum
andwhat sort offob prospects theyhpvq in the FI fieldat evidencedbyexpert reports.
(exhibits521, 53Ja, 521b, 521c) Dean Throop interpretedinteerity to be "threatening."
People withsomething to Irideoftendo.

Iwrote "Qur FIstudent;wereaggressivelyrecruitedinto a program with, asconfirmed
by the recentreportq, at least partiallyfalseinformatiçnor intentionallackof
information." This is a true statement andnot one that Dean Thr99p should reprimand
me for, especiallyqince she orderedand paid for these reports.

Iwrote "FIstudents deserve to knowwhat they are upagainstso they can makç

nieanineful,informedcareer choices before it is too late fçr them to do go, before we take

theirmoney for a program we know in flawedandunderstaffed " This is a true statement

and not one that Ishould be reprimandedfor.

Iwrgte "Let the studentsknow whoabandonedthem and give them somqpptions for

movingforward into a fleidofstudy that has some hope ofsecurine them a good paying
fob." Iwrotg "I think the studentqdeserve to know whq is responsible for the 'train

wreck'and putblame where blame is due." Istillbelievq the studentsdeqqrve to know

who isrespongihlebut tellineqtudentsrumors aboutpeople is definitely not thq right
thing to do. That is why Ihave not toldrumors. It was nevermy intention to tellstudents

whgabandonedthem. It was never my intentiçn to spreadrumortabout culpability for

whatDeanStofkoviccalleda "train wreck " My intention was to push for an
investigation that woulddetermine cuipability so we can move forward Students should
be given cleardirection about how they shouldproceedin their pursuit ofgoodpaying

and fulfillingemployment.

3. Afterpartially organizing a visit by colleagues inGermany, in June 2014 you abruptly
informed your chair that you had no intention on being part of that visit only a few days

before your German colleagues arrived, forcing Dr. Dalecki to assumeresponsibilityfor
the entire visit. You knew that you werearranging for this visit to take place over the

summer and you should never have set up this event ifyou were unwilling to follow
through.

As shown in my email of6/6/14 atOZ;J4 pm (exhibit57]çl I informedDr. Dpiqçki that
my mother'q health was fallinerapidly. She nearly digdandI talked19 her for hours
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each dayduring the Qermandelevation'svisit. Iwas emotionallydrainedby her

medicalandpsychologicalproblemsandcoordinatedwith familyandmedical4taff19

help her through her ordeal. Shewas my onlyçoncern at that time. Myfatherpassed

away recently, on Feb 14,2Q13,and the pain ofthe way Dr. CaywoodandDean Thrççp

treatedme during that time was, andstill is, poignant. Ngw she is doing it again. My

emptignalhealth hadalreadybeenseverelystrainedby the unfair treatment Ihadbeen

receivine. Thqstress from unfair treatment finally put me in the hospitalonAug 15,

2014. So, saying that Iwas "unwilling" is fustplain cruel.

The Germandelegationare not mycolleague;any more than theyare Dr. Caywood's

colleaeues. They were invited byInternatignalPrograms, not by me. Dr. Caywood

pushed fçr the exchange program, notme. Deb Rice and astudentwqrkedon an

itinerary for the visit in fall 2013 andnevershared it with me. Iwas okwith that because

Inever planned to be their tour guide. Iexpectedinternationalprograms tocoordinate
for thines like transportation andhouqing etc. This was a volunteerproject. Iwaq not

paid to dq it. Iwas not givqn release time for it. It was durine mysummervacation. Iam

gn a 9 monthçontract but Dalecki, CaywoodandFullerare on 12 monthcontracts. My

motherneeded me. Ihad been humiliatedby mychairand the stress ofa hostileworking
condition was tearing me apart. Reprimartding me for not "followine through" is unfair
andvindictive.

4. You asked Dr. Valerie Stackman, a new Assistant Professor and your mentee at the

time, to house-sit for you during the summer. This request wasinappropriateand placed a

juniorcolleague in an awkward position. As a result of this unprofessional demand as

well other poor interactionswith Dr. Stackman, we had to remove you as her mentor.
You have continued to complain about this and have refused to take responsibility for

your own part in your removal as Dr. Stackman's mentor.

What is wrong with asking acolleague ifthey would like to house sit? Ifshe doesn't

want to house sitshe can say "no." It does not put her in anawkwardpositign. Dean
Throopsays, in the qqmepdmqnition that I "asked" and "demanded" Dr. Stackman to
hçuge git. It was not a "demqnd," itwagn't even a "request," it waq an "offer" for her

to house sit ifshe wouldlike to. Saying that I "demanded" that someone house sit fçr me

is ludicrous. Callingmq "unprofessional" for askinggomeone ifthey would like to
house sit is, wow, what's the word?

Dr. Stackman has not made a complaint to anyone about thismatter.

Dean Throop didnot cite any "9ther poorinteractions"because there were none.

It is unprecedented that a departmenf çhairmentors a new faculty member when tenured
façyltyare available andinterested in the assignment.

Never before has anyone toldme that the reason for removing me as Dr. Stackman's

mentorhadanything to do with housesitting. Dean Throop's letter ofdirection, which I
receivedgn Qct 29, 2014, was the first time [heard ofthis outlandish rationale for the
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maliciousdqciqign tg remove me frommentoringDr.Stackman. Icannot "take

responsibility for my own part in myremoval"hecauseDr. Dalecki removedmq withçut
even tellingme why.

Dr. Dalecki is guilty offar worse thanqqkingDr. Stackman to house sit for him. Fqr
more insight into this read(qxhibits523, 527). Dean Throop wrote a letterofdirection

to me for asking ifsomqqne would like to house sit but Dalecki eets no reprimand for a

clear conflict ofinterest that he agereqsively protects. That is disparate treatment. IfI
deserve a lettgr ofdirection for myactions Dr. Daleckideserves to be fired for his. Dean

Throop thinks thataqkinggomeone to hoyqq qit disqualiflesme from being a mentgr but

Dr. Dalecki's attempt to benefit pçliticallyand/or fingncially doesn't seem to be a

problem to her. That is disparate treatmentand is unfair to me.

Our department is understaffed. Ihave beenallowedto chair only two searchandscreen

committeesandIhave produced three hiresfrommy two searches. Othermembersof
ourdepartment have chairedmultiple failedsearçhes. One ofmy recent hires is Dr.

ValerieStackman. Shecame to UWPlattevilleprimarilyhecauseofmy effqrts to

convinceher to come. I get alongwith her well. Ihave her best interests in mind and
heart. Iam a member ofthe UWPlatteville MentoringAdvisory Team. Ihave only been

a mentor to one other faculty membqr. Dr. Dalecki toldDr.Stackmanand mq that I
would be hermentor. Ibrought Dr. Stackman to the school and I hadalrepdy been

working with her as her mentor. Dr.Stackmansaw me as her mentor as shown in
(exhibit524a).

Dr. Dalqcki's explanation forremovingme as Dr, Stackman'smentor was in essencq:
'Because Isayso.'(exhibits$35, 524) This is not a validexplanationand did notmention
house sitting. Iwould have certainlychallenged that ridiculousrationale. Dr. Dalecki

asqignedme as hqr mentgr and then took the fob away fromme for no goodreason.

palecki said "Yourpromotionwill not live or die basedon mentoring valgrie-or
anyone for that matter--and given the number ofnew hires we expect there will be other
oppqrtunities for mentoring in the future." (exhibit5351 This is a taçtic that has been

usedagainstmq hefore: take somethineawpyfromme now, tell me it won't hurt me, tell
mg I'll have otheropportunitiesand then deny my futureopportunities too,

Last yegr Daleckt asked me 19 eive up myassienment to the CRST in favor ofworking as

a cçmmitteemember in the DRBbecause he neededmy help to straighten out thq mess in

ourdepartment. Igave up my position on tipsCRSTwith the understanding thatDalecki

would be giving me other opportunities to make up for mysacriflee. Howqver, he instead
hasoverlookedme for severalprestivinusopportunitiessuch as Çqordinator ofthe FI
program and the 700 houracademy. Iam hetterquali(194for both ofthoseassignments
than the people he essignqd. Dr. Daleckt wants 19 hurt me anyandeveryway he can.

Dr. Dalecki removedme as Dr. Stackman'smentorbecause he is retaliatingagainstme,

not becapqq ofany house sittine nçnsense. For more inqight into my backernyndwith
Dr. Dalecki rqad (exhibit 521e).
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Iplan to ßle aseparategrievanceagainst Dr. Dalecki for this andother issueqqqon.

5. OnOctober 7, 2014 at 7:23:18 AM, you sent an email to AcademicStaffmember Deb

Rice demanding informationregardingan independentstudy for acriminaljustice
student.The tone you used was unnecessarilyaccusatoryand entirely unprofessional.

(exhibit 571d) Iwas trying to gatherevidence 19 aidme in gaininesatigfaction in a

grievance. Ididn'texpect Rice to send me thq infprmationbecause Isuspectedher to be

part ofthe problem but Iwantedto get a record ofthe fact that Irequestedthe

informationand that she had theopportunity to provide it to me. Mysuspicionseems to
have beencon6rmedwhen, insteadofgivingme the information Irequested, it appearq
that she cçmplainedabout the tqne ofmy email to Daleckt and/or Throop. Ihave

complainedabout terribly unfair and illegal things but nothine hasheendgne against the

perpetratgrs. Ricecomplainsabout the tone ofong qmail request fromme andwithin
three weeks, andwithoutany notification to me, it winds up in an offìcial reprimandof
myactivities. That is unfairanddisparatetreatment.

Ifthe email seems terse, well, Ipm German. It is a culturalthine. Ishould be given a
little slack for my cultural background It is a well known fact that we German-American

immigrantstend to be more direct than mostAmericans. Saying that the tone ofmy

email was "unnecessarilyaccusatory andentirely unprofeqsignal" is absurd. What

would one call the tone ofDean Throop's letterofdirectiçn to me?

6. OnOctober 16, 2014, at 4:34:12 PM, youthreatenedDr. Patrick Solar, a second-year

assistantprofessor, with consettuences to hispotential tenure bid because you were
displeasedwith his interpretationofhis role as committee chair.

You said:

"I am doing my best to treat you with the respect andcollegiality due a junior faculty

memberby aseniortenured faculty member. I will be writing an annual evaluationof
your performance givingyou my input about your possibilities for tenure as I am required
to do by policy. I will ofcourse reference this violation [sic] but I'm sure that with your
hard work andcommitmentto following policy in the future I will have fabulous things
to say about you that may help offset this little bump in the road."

Ididnot write the above statement (exhibit571e) because Iwas "displeasedwith Solar's
interpretationofhis role as acçmmitteechair." Iwrotg thestatementbecauseSqlar

violatedpolicy andstate law, lied to me, demonstratedhim inçptitude and failed to follow
Dr. Dalecki'sdirectionsat thedepartmentmeeting ofAug 29, 2014.

(exhibits565, 565a, 565b, Al1, Al la) Dean Throop intentionallymiscçnstrued my

words.
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IdidnotthreptqnDr. Solar withççnqqquences to his potential tenure bid Isaid Iwguld
write abouthis policyviolation in myannual letterconcerninehisproqpects for tenure. It
in no more a threat than a poliçq qflicer issuinga traffic citation to a motgristwho she

caught speedine. I informedDr. Solar thpt Iwouldholdhim accountable for his

violationandsurvested that he might mitivate thedamarq to hispossibilities for tqnure
bymoving forward in compliance with policy in thefuture. Dean Throopintentionally

miqconstrued my wqrdq.

CJdept policy gndprocedures (exhibitZQþstates: "It is theresponsibility oftenured

membersofthe department to make tenure recommendatiqns. Tenuredfaculty will
provide an annual letter (could be onecçmpinedletter or each façulty member may

provide ownseparate lettgrl. The letter(s| will besignedby the tenuredfaculty. The letter

will indicate a prnhationary faculty member'sprospects for tenure." Inever received
the benefit ofthis requiredannual letter from tenuredfaculty while Iwasprobationary.

Now that Iam tenuredI plan to abide by this policy for the beneßt ofthe49partment,the

school and the students. Correcting, or weeding out, policyviolators can onlyserve to

improvq the credibilityandqualityofourdepartmentandschool.

This annual letter it intendedto elve the prqbationary faculty member infgrmatiçn to
help them with theirdecisions in building their DRB so that, when they are ready to

apply for tenure, theirapplication will be strong. The annual letter is afeedbacktool to
helpprçhationary faculty members learn what is expected from them so theywon'thave

problems later on when it really matters. Similarly, a speeding ticket is afeedbacktool
to encourage a motorist to çbey traffic laws.

I feel that policyviglationsshouldnot be overlookedwhqn çqnsidering a tenure bid. It is

possible thatcontinuedviolationcouldaffectDr. Solar's bid for tenure atsome time in

the future but, as Isaid in the email, he wqyldhave opportunity to mitieate anydamage.

It waswrong for you to threaten Dr. Solar on his tenureapplication at all. It was even

more inappropriate for you to threaten Dr. Solar over a matter in which only you believe

that he has improperly carried out his duties ascommitteechair.

Ididnot threatqn Dr. Solar.

The truth is still the truth even ifonlyone person believes it. Dr. Solar violatedpolicy
andI çan prçve it.

7. On October 23, 2014, I leamed that you had told students who wished to pass on a

concern about Dr. Stackman to by-pass the interim department chair because, you said,
he was biased. Standard operatingprocedureprovides that students should startwith the
department chair for any suchconcerns. It was wrong for you to tellstudents that the
interim chair was biased and wrong to involve students in your campaignagainst Dr.
Dalecki. I also fear that you may have instigated the complaint against Dr. Stackman.
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Isyveestedto onestudent that she to to StudentAWpirsfor hercompfgint about Dr.
Stackman. By using the plural form 9fthe word"studqnt" Dean Throop implies that

there were more than gne and that is not accurate. Dean Throppintentionally

misconqtruesfacts.

Idid not tell the student that Dr. Dalqcki ishiased. The studentalreadyknew that Dr.
Dalecki is biased well before shebroughther complaint to me.

Dean Throop is incorrect that "Standardoperating procedure provides thatstudents

shouldstart with the departmentchair for any suchconcerns." It was not wrong for me

to rqfer astudent to StudqntAWairsin regard to her complaint aboutDr. Stackman. I
followedpolicy.

Idid not involve any students in a campaignagainstDr. Dalecki. Ihada grievance

against Dr. Dalecki. Qqan Throop's use ofthe word "campaign" implies that Iam

passingoutbumperstickers andstanding on soap boxes but that is not true. Ihaveþqqn
dilieently followine policy and law in afrugtratedeWort19 bring about fair resolution of
mygrievancesand complaints. Theadministrationneeds to start folinwingschool policy
on grievance procedures.

Dean Thronp's "fear that Imay have instigatqdthe complaint against Dr. Stackman" is

unfounded,unwarrantqd andmalicious. Shehas no evidence to supportherstatement
because it iq not true. I havq nq reason toalienate Dr. Stacigngn. Dean Throop's

qtatement is one ofmany lies that have alienatedme within mydepartment.

These eventsshow a consistent pattern ofunprofessionaland inappropriatebehavior by

you. I amparticularlyconcerned by your attempts to bully junior faculty and your
involvingstudents in your personalgrievances.As a result of these behaviors in the last

eightmonths, I amcompelled to provideyou with a clear set ofdirections to solve the

issues andproblems that you havecreated.

Dr. Dalecki and Dean Throop are bullies, nçt me.

Direction #1. You willactivelywork to resolveyourcomplaintsand issues on the most
local level possible: your department, before invoking assistance from the administration.

Thisdirection is not in keepingwith yniversitypolicy, whichallows a erlevancehearing

for my complaintq. Dean Throop is violatingmy dug process rights.

Direction#2. You will cease all email activity making groundless andunwarranted
accusationsagainst Dr. Daleckior any other members ofthe university community.

Myaccusations are not groundless orunwarranted. Iwanted to present evidgnçq

supporting my claims inmediation, but that was deniedme, at a grievançehepring, hut

that was$qnigdme and in a formalinvestigationhyt that too was deniedme.
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Direction#3. You will hence forth treat yourcolleagues in the criminaljustice
department with respect and keep your comments about them to the appropriate arena.

When a facultymemberviolates policy and lies to me about it Ihave evqry right, and
even the obligatign, to tell him that he has vinlatedpolicy andsuggett that he stop doine
so. Ihave an obligation to write about his infraction in his annual report on prospects
for tenure. Iam trying tg keepmy cçmments in the appropriatearena but Ihave been

deniedaccess to appropriate mediation, grievance hearingsand inveqtigations.

Direction #4. You will apologize to Dr. Solar foryour inappropriate commentregarding
his progress toward tenure. When it becomes time toconsiderDr. Solar for tenure, you
will recuse yourselfifyou are unable or itappears that you are unable to considerhis

application fairly.

None ofmycomments to Dr. Solar were inapprqpriate. Iam able to consider his

application fairlywhen itcomes time for that. Dr. Solar owes me an apology for
excludine me from the searçhprocessand lying to me.

Direction #5. You will cease involving students in your personal disputes and grievances.

Ihave not involvedstudents in mypersonaldisputqq and grievances so Icannot cease

doing so, by deßnition ofthe word "çqaqq." Iwill continue keepingstudents uninvgived
in mycomplaints andgrievanceq against facultymemhers.

Failure to follow thesedirectionswill likely result in disciplinary action.

Dean Throop's letterofdirectionviolatesmy right to due process euaranteedby the 14"'

Amendment ofthe UnitedStatesConstitution.

I fleda grievance onAug 27, 2014 which was notscheduledforhearing for well over
two months. This is a violation ofmy due process rights.

Ibelieve Dean Throop wrote this lçtter 9fdirection with ill intent andmalice. Ibelieve
the letter is intended to provoke me, cause me 4treqq relatedhealth issueq, make me want
to quit my job and to lay the vroundworkfor her to fire me nn fabricatedcharges gome
time in the future. Ibelieve the letter is written as retaliation against me for hqving filed
a federallawsuitagainst her.

I strongly suggest that you contact the University'sEmployeeAssistanceProgram for
confidentialhelp(608-342-1530;voelz@uwplatt.edu).

Yours very truly,

Dr. Elizabeth Throop

Dean, CollegeofLiberal Arts andEducation
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